
 
 

 

Recent Faculty Publications 
 in Management 

 

2010 and Forthcoming______________________________________________________________________ 
 
McClelland, P.L., Barker, V.L. III & Oh, W.Y.  Forthcoming. “CEO career horizon and  
tenure: Future performance implications under different contingencies.” Journal of  
Business Research. 
 
Musteen, M.  Liang, X. & Barker V.L. 2011. “Personality, perceptions and retrenchment  
decisions of managers in response to decline: Evidence from a decision-making  
study.” The Leadership Quarterly, 22: 926-941. 
 
Levitas, E., Barker, V.L. III & Ahsan, M. 2011. “Top manager ownership levels and  
incentive alignment in inventively active firms.” Journal of Strategy & Management,  
4: 116-135. 
 
McClelland, P.*, Liang, X. & Barker, V.L. III. 2010. “CEO commitment to the status quo: Replication 
and extension using content analysis.” Journal of Management, 36: 1251-1277.  
 
Musteen, M.*, Barker V.L. III & Baeten, V.L. 2010. “The influence of CEO tenure and attitude toward 
change on organizational approaches to innovation.” Journal of Applied Behavioral Science, 46: 360-
387.  
 
Birch, Mellisa. “Growth and Technological Modernization,” (with Jorge Katz and Nimia Torres) in 
Losing Ground in the Employment Challenge, edited by Albert Berry, ( New Brunswick: Transactions 
Publishers, 2010)  pp. 163-180.  
  
Birch, Mellisa. “Title VI and the Quest for Competitiveness: International Business Education in the 
Age of Globality,” in International and Language Education for a Global Future: Fifty Years of U.S. 
Title VI and Fulbright-Hays Programs, David S. Wiley and Robert S. Glew (eds), Michigan State 
University Press, 2010. 

  
Birch, Mellisa. “Water Worth Gold: Itaipu and Regional Economic Development along the 
Paraguayan/Brazilian Border,” in Engineering Earth: the Impacts of Mega-Engineering Projects, edited 
by Stanley Brunn, Klewer Press, forthcoming (with Nicolas Quintana Ashwell). 

 
Birch, Mellisa. Contributing Editor, Handbook of Latin American Studies, "Economics: Paraguay," 
Volume 65, University of Texas Press, 2010 
 
Birch, Mellisa. Contributing Editor, Handbook of Latin American Studies, "Economics: Brazil," 
Volume 65, University of Texas Press, 2010 (with Russell E. Smith). 
 
Kwon, Kiwook, Kwantak Chung, Clint Chadwick, Hyuntak Roh, and John Lawler. “The  
Moderating Effects of Organizational Context on the Relationship between Voluntary Turnover and 
Organizational Performance: Evidence from Korea.” Forthcoming, Human Resource Management. 

 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Molloy, Janice C., Clint Chadwick, Robert E. Ployhart, and Simon M. Golden. 2011. “Making  
Intangibles ‘Tangible’ in Tests of Resource-based Theory: A Multidisciplinary Construct Validation 
Process.” Journal of Management, 37: 1496-1518. 
 
Chadwick, Clint. 2010. “Theoretic Insights on the Nature of Synergies in Human Resource Systems: 
Toward Greater Precision.” Human Resource Management Review, 20(2): 85-101. 
 
Chadwick, Clint, Sean A. Way, Gerry Kerr, and James W. Thacker. 2010. “Low Performance  
Work Systems? The Deleterious Effects of Formal Human Resource Management Systems on Small 
Firm Labor Productivity.” Proceedings of the 2010 Annual Meetings of the Academy of Management. 
 
Edward Levitas & Tailan Chi. 2010. A look at the value creation effects of patenting and capital 
investment though a real options lens: The moderating role of uncertainty. Strategic Entrepreneurship 
Journal: 4: 212-233 
 
Guthrie, Jim. “Executive turnover:  The influence of dispersion and other pay system characteristics 
(with J. Messersmith, Y. Ji & J. Lee).  Journal of Applied Psychology, forthcoming.”   
 
Guthrie, Jim. “Big hat, no cattle? The relationship between use of high performance work systems and 
managerial perceptions of HR departments (with P. Flood, W. Liu, S. MacCurtain & C. Armstrong).” 
International Journal of Human Resource Management, forthcoming.  
 
Guthrie, Jim. “The impact of diversity and equality management on firm performance:  Beyond high 
performance work systems (with C. Armstrong, P. Flood, W. Liu, S. MacCurtain & T. Mkamwa).”  
Human Resource Management, forthcoming.    
 
Guthrie, Jim. “Causes and effects of employee downsizing:  A review and synthesis (with D. Datta, D. 
Basuil & A. Pandey).”  Journal of Management, 2010, 36(1): 281-348.   
 
Guthrie, Jim. “High performance work systems in emergent organizations: Implications for firm 
performance (with J. Messersmith).”  Human Resource Management, 2010, 49(2): 241-264.  
 
Karney, Dennis. “Sharing and Cultivating Tacit Knowledge in an Online Learning Environment”, 
International Journal of Computer-Supported Collaborative Learning, 5 (2010), 385-413.  (co-author: 
Meng Tee, University of Malaya). 
 
Karney, Dennis. “What Can Happen When Business and Language Faculty Cooperate Across an 
Ocean?”, American Journal of Business Education, vol 3,11 (2010),119-129. (co-authors: Mike Bryant 
& Mary Vigier, ESC-Clermont). 
 
Shin, S., Kim, T., Lee, J., & Bien, L. “Cognitive diversity and creative self-efficacy: A cross-level 
interaction on team member creativity.” Provisionally accepted by the Academy of Management 
Journal. 

 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Messersmith, J. G. Guthrie, J. P., Ji, Y-Y., & Lee, J. Forthcoming. “Executive turnover: The influence 
of dispersion and other pay system characteristics.” Journal of Applied Psychology.  

 
Dreher, G. F., Lee, J., & Clerkin, T. C. Forthcoming. “Mobility and cash compensation: The 
Moderating effects of gender, race, and executive search firms.” Journal of Management. An earlier 
version of the paper was selected in the Best Paper Proceedings and was one of the finalists for The 
Careers Division Applied Paper Award in the Academy of Management.  

 
Clerkin, T. C. & Lee, J. Forthcoming. “Executive search relationships-Contacts between executives and 
search firm professionals: Scale development and validation.” Organization Management Journal.  

 
Lee, J., Lee, Y., & Wadha, P. (2010). “Knowledge sharing among academicians: A perspective from the 
cost-reward theory of helping and social exchange.” Academy of Management Learning and Education. 
 
Brown, F. W., May, D. R., Schwartz, R.  (in press).  “Organizational change and development:  The 
efficacy of transformational leadership training.”  Journal of Management Development. 
 
Flinchbaugh, C. L., Moore, E. W. G., Chang, Y. K., & May, D. R. (in press). “Student Well-being: The 
Effects of Stress Management Techniques and Gratitude Journaling in the Management Education 
Classroom.”  Journal of Management Education. 
 
Hannah, S., Avolio, B., & May, D. R. (in press). “Moral maturation and moral conation: A capacity 
approach to explaining moral thought and action.” Academy of Management Review. 
 
Rathert, C., May, D. R., Williams, E. R. (in press). “Beyond Service Quality: The Mediating Role of 
Patient Safety Perceptions in the Patient Experience – Satisfaction Relationship.”  Health Care 
Management Review. 
 
Poppo, Laura and D.J. Schepker, 2010. “Repairing Public Trust in Organizations.”  Corporate 
Reputation Review, 13(2): 124-141. 
 
Zheng, Kevin Zhou and Laura Poppo. 2010. “Relational Reliability and Contracts in China: The 
Contingent Role of Legal Enforceability.”  Journal of International Business Studies, 41(5): 861-882. 

Li, Julie Juan, Laura Poppo, Kevin Zheng Zhou, 2010.  “Relational Mechanisms, Formal Contracts, 
and Local Knowledge Acquisition by International Subsidiaries.”  Strategic Management Journal, 
31(4): 349-370. 

 
Feirong Yuan, & Richard W. Woodman. In press for 2010. Innovative behavior in the workplace: The 
role of performance and image outcome expectations. Academy of Management Journal, 53(2).  
 
Yuan, F., & Woodman, R. W. 2010. “Innovative behavior in the workplace: The role of performance 
and image outcome expectations.” Academy of Management Journal, 53(2), 323-342.  
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Zhao, Z. and Anand, J. 2010. “Beyond boundary spanners: The bridge network as a device for 
transferring collectively-held knowledge.” Academy of Management Best Paper Proceeding. BPS 
Division. 
 
Martynov, Alex and Zhao, Z. 2010. “High-performance work practices and knowledge creation in 
organizations.” International Journal of Strategic Change Management, 2(2/3): 223-240 
 
2009                                                                                                                                                                   
 
Feirong Yuan, & Richard W. Woodman. In press for 2010. Innovative behavior in the workplace: The 
role of performance and image outcome expectations. Academy of Management Journal, 53(2).  
 
Zhao, Zheng and Anand, Jadeep. 2009. “A multilevel perspective of knowledge transfer: Evidence 
from the Chinese automotive industry,” Strategic Management Journal, 30(9), 959-983. 
 
Zhao, Zheng, Guthrie, Jim, & Liao, Hui, 2009. “The Role of Collective and Individual-oriented HRM 
configurations in Knowledge Creation: A Multilevel Model,” Academy of Management Best Paper 
Proceeding. 
 
McClelland, P., Liang, X, & Barker, V.L. III. Accepted for publication. CEO Commitment to the status 
quo: Replication and extension using content analysis. Journal of Management. 
 
Guthrie, J.P., Flood, P.C., Liu, W. & MacCurtain, S. 2009. High Performance Work Systems in 
Ireland:  Human Resource and Organizational Outcomes.  International Journal of Human 
Resource Management, 20(1): 112-125.  
 
Martin-Tapia, I., Arragon-Correa, J. & Guthrie, J.P., 2009, High Performance Work Systems 
and Export Performance.  International Journal of Human Resource Management, 20(3):  633-
653.  
 
Liu, W., Guthrie, J.P., Flood, P. & MacCurtain, S., Unions and the Adoption of High 
Performance Work Systems:  Does Employment Security Play a Role?  Industrial and Labor 
Relations Review, 2009, 63(1): 109-127.  
 
Zhao, J., Guthrie, J.P. & Liao, H., HRM Configurations, KSAs, Motivation, and Knowledge 
Creation:  A Multilevel Model.   Best Papers Proceedings of the Academy of Management, 
Anaheim, CA, August, 2009.  
 
Messersmith, J. & Guthrie, J.P., High performance work systems in emergent organizations: 
Implications for firm performance. Human Resource Management, 2009, 20(3): 633-653.  
 
 
 
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

2008                                                                                                                                                                   
 
Rosenbloom, J.L., Ash, R.A. DuPont, B. & Coder, L. (In press.)  Why are there so few women 
in information technology?  Assessing the role of personality in career choices. Journal of 
Economic Psychology. 
 
Baysinger, Barry and Gerry Keim,.  A Perspective on the Corporate Governance Debate in the 
United States and European Community. 
 
Baysinger, Barry and Gerry Keim, The Relative Effectiveness of Alternative Corporate 
Governance Reform Strategies. 
 
Edward Levitas & Tailan Chi, 2007. How Does Investment in Appropriable Technology Create 
Value? A Look at Patents in the Biotechnology Industry through a Real Options Lens. Under 
review at Management Science.  
 
Guthrie, James P., Datta, D.K., Dumb and dumber: The impact of downsizing on firm 
performance as moderated by industry conditions Organization Science, 2008, 19(1): 108-123.  
 
Guthrie, J.P., Flood, Pl, & Liu, W. Measuring workplace innovation: A review of the high 
performance literature Future Research Series, Number 5, National Centre for Partnership 
Performance. Forum on the Workplace of the Future, Dublin, Ireland, forthcoming.   

Guthrie, J.P., Messersmith, J. & Ji, Y., 2007. Pay dispersion and top management team 
turnover:  Additional evidence. Submitted to the Strategic Management Journal 

Guthrie, J.P., Messersmith, J., & Ji Y., 2007. Turnover at the top: The relationship between 
executive team departures and firm performance.  Invited to “revise and resubmit”, Academy of 
Management Journal. 
 
Guthrie, J.P., Liu, W., Flood, P. & MacCurtain, S., 2007. Unions and the Adoption of High 
Performance Work Systems:  Does Employment Security Play a Role? Invited to “revise and re-
submit” Industrial and Labor Relations Review.  
 
Guthrie, J.P., Martin-Tapia, Arragon-Correa, 2007. High Performance Work Systems and 
Export Performance. Invited to “revise and re-submit”, International Journal of Human 
Resource Management.  

Suazo, M., Turnley, B., and Mai-Dalton, R., 2007. “Characteristics of the Supervisor-
Subordinate Relationship as Predictors of Psychological Contract Breach.” Journal of 
Managerial Issues. (Forthcoming) 
 
Rathert, C., & May, D. R., 2007. Health care work environments, employee satisfaction, and 
patient safety:  Care provider perspectives. Health Care Management Review, 32(1) 1-10. 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Pauli, K. P., Gilson, R. L., & May, D. R., 2007.   Anxiety and Avoidance: The mediating effects 
of computer self-efficacy on computer anxiety and intention to use computers. Review 
of Business Information Systems Journal. (Scheduled for first quarterly issue in 2007.)  
 
Zheng, Kevin Zhou*, Laura Poppo, Zhilin Yang. 39: 526-534. Relational Ties or Customized 
Contracts? A Test of Alternative Perspectives of Governance in China. Journal of International 
Business Studies. 
 
Li, Julie, Laura Poppo, Kevin Zheng Zhou* 29: 383-400. Do Managerial Ties in China Always 
Produce Value?  Competition, Uncertainty, and Domestic vs. Foreign Firms. Strategic Management 
Journal.  
 
Poppo, Laura, Kevin Zheng Zhou*, and Sungmin Ryu. 2008. Alternative Origins to Interorganizational 
Trust: An Interdependence Perspective on the Shadow of the Past and the Shadow of the Future. 
Organization Science. 
 
Schwoerer, C.E., Influences on well-being and an assessment of an intervention program. A 
longitudinal evaluation project addressing issues of self-efficacy, well-being, work, and change 
efforts; relationships among age, career experiences and beliefs, and aspects of well-being 
(financial, career, physical and mental) and plans for life and career change.  
 
Schwoerer, C.E., Constructing consensus for a living wage ordinance:  Diatribes and 
discourse. A qualitatively based examination of discourse involved in a potentially polarizing 
issue involving differing values and views of business and society. 
 
Spencer, D.G., February 2008. “The Dialectics of Propositional and Tacit Knowledge,” In 
Barry, D. & Hansen, H. (Eds.) Handbook of New Approaches to Organization Studies. Sage 
Publications, to be published February 2008. 
Yuan, F., & Zhou, J., 2007. (20(4), 391-403) Differential effects of expected external evaluation 
on different parts of the creative idea production process and on final product creativity. 
Creativity Research Journal. 
 
Woodman, R. W., Bingham, J., & Yuan, F., 2008.  Assessing organization development, in J. G. 
Cummings (Ed.) Handbook of Organization Development. Publisher: Sage.  
 
Zhao, Zheng, Jay Anand, 2007. “The role of collective teaching and collective absorptive 
capacity in transferring firm capabilities: Evidence from the Chinese automotive industry”. 
Under review at Strategic Management Journal. 
 
Zhao, Zheng, Jay Anand, and Will Mitchell, 2007. “Bridge network: A device for transferring 
group tacit knowledge”, targeting for Academy of Management Review 
 
Martynov, Alex and Zheng Zhao, 2007. “High Performance Work System and Knowledge 
Creation within Organizations”, targeting for International Journal of Strategic Change 
Management.  



 
 

 

Recent Faculty Publications 
 in Management 

 

 
Zhao, Zheng, Jay Anand, and Tailan Chi, 2007. “Achieving both coordination and protection 
through knowledge partitioning: The role of equity ownership in collaborative outsourcing”, 
targeting Strategic Management Journal 
 
Zhao, Zheng, 2007. “Developing indigenous product innovative capability and indigenous 
brand through learning-by-outsourcing: Evidence from the Chinese automotive industry”, 
targeting Journal of International Business 
 
2007                                                                                                                                                     
Mueller, G.C., Mone, M.A. & Barker, V.L. III., 2007. Formal strategic analyses and 
organizational performance: Decomposing the rationale model. Organization Studies, 28: 853-
883.  

Moses Acquaah & Tailan Chi. 2007. A longitudinal analysis of the impact of firm resources and 
industry characteristics on firm-specific profitability. Journal of Management and Governance, 
11:179–213. 
 
Guthrie, James P., Selvarajan, T.T., Ramamoorthy, N., Flood, P., Liu, W., & MacCurtain, S. 
The Role of Human Capital Philosophy in Promoting Firm Innovativeness and Performance: 
Test of a Causal Model.  International Journal of Human Resource Management, 2007, 18(8): 
1456-1470.  

Tailan Chi. & Edward Levitas, 2007. An examination of options embedded in a firm’s patents: The 
value of dispersion in citations. In Jeffrey J. Reuer and Tony Tong, editors, Advances in Strategic 
Management: Real Options Theory of Strategic Alliances. Elsevier Science, The Netherlands.  
 
Tailan Chi, 2007. Product and International Diversification of Business Groups in China: Is It 
Antecedent or Consequence of Superior Performance? Jing Li,  
 
Karney, Dennis, Tee, Meng, 2007. “Creating a Conducive Environment for Deep Learning in the 
Classroom,” Proceedings International Conference on Teaching & Learning, Putrajaya, Malaysia. 
 
Karney, Dennis, Barnes, F., 2007. “Setting the Stage for Effective Execution of Change: Practical 
Advice for Change Leaders,” International Journal of Business Research, vol VII, 6, 45-56 
 
Karney, Dennis with David Marker, “Cultural Dissonance: A Micro-Process of Organizational 
Change,” Proceedings of the Academy of Management, Philadelphia, August 6, 2007.  
 
Yuan, F., & Woodman, R. W., 2007. Formation of expectations regarding change outcomes: 
Integrating information and social effects. In W. A. Pasmore & R. W. Woodman (Eds.) Research in 
Organizational Change and Development, vol. 16, 83-107. Oxford, UK: Elsevier Ltd.  
 
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Zhao, Zheng, 2007. “Developing Engineering Capabilities in the Chinese Automotive Industry: A 
Survey Study of the Effect of Firm Size and Ownership Type” Proceeding of the 5th International 
Symposium on Management of Technology, Zhejiang University, Hangzhou, China.  
 
 
2006                                                                                                                                                     
Ash, R.A., Rosenbloom, J.L., Coder, L. & DuPont, B., 2006.  Five personality characteristics of 
established informational technology professionals. In Eileen M. Trauth (Ed.) Encyclopedia of 
Gender and Information Technology. Information Science Reference, 2006.. 
 
Rosenbloom, J.L., Ash, R.A., Coder, L. & DuPont, B., 2006.  IT workforce composition and 
characteristics. In Eileen M. Trauth (Ed.) Encyclopedia of Gender and Information Technology. 
Information Science Reference, 2006.. 
 
Ash, R.A., Rosenbloom, J.L., Coder, L. & DuPont, B., 2006.  Occupational personality 
characteristics of established IT professionals. In Eileen M. Trauth (Ed.) Encyclopedia of Gender 
and Information Technology. Information Science Reference, 2006.. 
 
Musteen, M. Barker V.L. III & Baeten, V.L., 2006. CEO attributes associated with attitude toward 
change: The direct and moderating effects of CEO tenure. Journal of Business Research, 59: 604-
612. 
 
Birch, Melissa, 2006.  Contributing Editor, Handbook of Latin American Studies, "Economics: 
Brazil" chapter, Volume 61, pp.216-233 (with Russell E. Smith)  
 
Tailan Chi & Anju Seth, 2006.  Exploiting Complementary Capabilities: A Dynamic Model of The 
Choice of Investment Mode. Under review at Journal of International Business Studies. 
 
Tailan Chi & Richard Shockley,  2006.  Joint Venture Evolution: A Trinomial Model  
 
Tailan Chi & Anju Seth, 2006.  Choice of Market Entry Modes Under Uncertainty: An Empirical 
Investigation. 
 
Anju Seth, Bart Taub & Tailan Chi, 2006.  Modeling Strategic Alliances as a Dynamic Game.  
 
Guthrie, James P., 2006.  Reducing patient mortality in hospitals:  The role of human resource 
management (with M. West, J. Dawson, C. Borrill & M. Carter) Journal of Organizational 
Behavior, 2006., 27: 983-1002.  
 
Krider, Charles, Hurd, G., & Hanson, D., August 2006.  “Trends in the Kansas Economy, 1985-
2006.” Kansas Inc. 
Lee, J., 2006.  Perceived internal labor market attributes and organizational citizenship behavior: A 
transaction cost perspective. Academy of Management, Atlanta, GA.  
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Clerkin, T.C., Lee, J., & Dreher G.F., 2006.  An exploratory study of the antecedents and 
consequences of relationships with executive search firms: Implications for a model of career 
attainment. Nominee for The Careers Division Applied Paper Award. Academy of Management, 
Atlanta, GA.  
 
Sheng, Shibin*, James R. Brown, Carolyn Y. Nicholson, and Laura Poppo, 2006.  Exchange 
hazards and relational governance:  An empirical test of the role of communication. International 
Journal of Research in Marketing, 23:63-77. 
 
Poppo, Laura and Jay Lambe, 2006.  “A time dependent framework on developing perceptions of 
relational norms:  The role of emotion and uncertainty reduction factors” in Strategic Alliances:  
Governance and Contracts, A. Arino and Jeff Reurer, Palgrave MacMillan:  New York, pp. 135-
147. 
 
2005                                                                                                                                                     
Barker, V.L. III. 2005. Traps in diagnosing organization failure. Journal of Business Strategy. 
26(2): 44-50. 
 
Birch, Melissa, 2005.  “La agenda economica inconclusa: (Re) creando las bases para el desarrollo 
economico,”  in Estado Economica y Sociedad: Una Mirada Internacional a la Democracia 
Paraguaya, edited by Diego Abente and Fernando Masi (Asunción: CADEP) pp. 75-108. 
 
Birch, Melissa, September 26, 2006.  “The Impact of Globalization on the Kansas Economy,”  Ft. 
Leavenworth International Officer Program, University of Kansas. 
 
Birch, Melissa, March 2006.  “Impact of Neo-Liberal Reforms on Tax Burden and Revenue 
Structure,” Latin American Studies Association, San Juan, PR. 
 
Anju Seth & Tailan Chi, 2005.  What does a real options perspective add to the understanding of 
strategic alliances? In Oded Shenkar and Jeffrey J. Reuer, editors, Handbook of Strategic Alliances. 
Sage Publications, Thousand Oaks, CA.  
 
Suazo, M., Turnley, B., and Mai-Dalton, R., 2005.  The Role of Perceived Violation in 
Determining Employees' Reactions to Psychological Contract Breach. Journal of Leadership and 
Organizational Studies, 12, 1,  (Midwest Academy of Management Special Issue) 
 
Guthrie, James P., 2005.  The future of HR management:  Research needs and directions (with M. 
Roehling, W. Boswell, P. Caligiuri, D. Feldman, M. Graham, M. Morishima & J. Tansky) Human 
Resource Management 44(2): 207-216.  

Guthrie, James P., 2005.  HRM and labor productivity: Does industry matter? (with D.K. Datta & 
P.M. Wright)   Academy of Management Journal, 48(1): 135-145.  

May, D. R., Oldham, G. R., & Rathert, C., 2005. Employee affective and behavioral reactions to 
the spatial density of physical work environments. Human Resource Management, 44(1) 21-33. 



 
 

 

Recent Faculty Publications 
 in Management 

 

 
Schwoerer, C. E., May, D. R., Hollensbe, E. C., & Mencl, J., 2005. General and specific self-
efficacy in the context of a training intervention to enhance performance expectancy. Human 
Resource Development Quarterly, 16(1) 111-130. 
 
Reed, K., Doty, D. H., & May, D. R., 2005. The impact of aging on self-efficacy and computer 
skill acquisition. Journal of Managerial Issues, 17(2) 212-228. 
 
Wolfe, Richard, Karl Weick, John Usher, Jim Terborg, Laura Poppo, Audrey Murrell, Janet 
Dukerich, Deborah Crown, Kevin Dickson, and Jessica Jourdan, (2005.)  Sport and Organizational 
Studies:  Exploring Synergy, Journal of Management Inquiry, 14 (2): 182-210. 
 
Poppo, Laura, 2005.  Review of Corporate Governance and Firm Organization:  Microfoundations 
and Structural Forms by Anna Grandori (ed) Oxford University Press:  New York (published in 
2004.) for Administrative Science Quarterly, (50: 493-495)  
 
Schwoerer, C.E., May, D.R., Hollensbe, E.C. & Mencl, J., 2005.  General and specific self-
efficacy in the context of a training intervention to enhance performance expectancy. Human 
Resource Development Quarterly. Vol. 16, 111-129. 
 
Spencer, D.G., 2005.  “Transforming Student’s Experiences with Teamwork,” Teaching Matters, 
Vol. 8 No. 3, pp. 4-5. 
 
Yuan, F., Gogus C. I., & Woodman, R. W. 2005. “Work the system”: Employee creativity in the 
shadows. Academy of Management Meeting 2005 Best Paper Proceedings. 
  
Zhao, Zheng, Jay Anand, and Will Mitchell, 2005.  “A dual network perspective on inter-
organizational transfer of R&D capabilities: International joint ventures in the Chinese automotive 
industry.”  Journal of Management Studies 42 (1): 127-160   
 
2004                                                                                                                                                     
 

Levine, E.L., Ash, R.A., & Levine, J.D., 2004.  Judgmental assessment of job-related experience, 
training, and education for use in human resource staffing. In J.C. Thomas (Ed.) Comprehensive 
Handbook of Psychological Assessment: Industrial/Organizational Assessment (Vol. 4) New York: 
John Wiley & Sons, Inc., 269-296. 
 
Carraher, S.M., Mulvey, P., Scarpello, V. and Ash, R.A., 2004.  Pay satisfaction, cognitive 
complexity, and global solutions. Is a single structure appropriate for everyone?  Journal of Applied 
Management and Entrepreneurship, 9 (2) 18-33. 
 
Tailan Chi, Paul C. Nystrom & Philipp Kircher, 2004.  Knowledge-based resources as 
determinants of MNC structure: Tests of an integrative model. Journal of International 
Management, 10: 219-238. 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Tailan Chi & Wenyu Dou, 2004. The Impact of Internet Commerce on a Manufacturer’s Choice of 
Distribution Modes in the Face of Unobservable Sales Effort.  
 
Guthrie, James P., Hollensbe, E., 2004. Group incentives and performance: A study of 
spontaneous goal setting, goal choice, and goal commitment. Journal of Management, 30(2): 263-
284.  

May, D. R., Reed, K., Schwoerer, C. E., & Potter, P., 2004.  Ergonomic office design and aging: A 
quasi-experimental longitudinal field study of employee reactions to an ergonomic intervention 
program. Journal of Occupational Health Psychology, 9, 123-135.  

Zhu, W., May, D. R., & Avolio, B. J., 2004.  The impact of ethical leadership behavior on 
employee outcomes:  The roles of psychological empowerment and authenticity. Journal of 
Leadership and Organizational Studies, 11(1) 16-26. 
 
May, D. R., Gilson, R. L., & Harter, L., 2004.  The psychological conditions of meaningfulness, 
safety, and availability and the engagement of the human spirit at work. Journal of Occupational 
and Organizational Psychology, 77, 11-37. 
 
Watley, L. D., & May, D. R., 2004.  Enhancing moral intensity:  Personal and consequential 
information in ethical decision-making. Journal of Business Ethics, 50, 105-126. 
 
Perry, Emmet, 2004.  Accelerating Leadership Development: Impact and Effectiveness, Outline 
Test Plan. Northrup Grumman Mission Systems, for Army Research Institute Fort Leavenworth, 
Contract DASW01-01-99-0013, DO41. The research and publication was conducted as part a 4-
member team.  
 
Zaheer, Srilata and Margaret Schomaker, 2004.  “Who is Taking Over? Identity and Power in 
International Mergers and Acquisitions” in Global Corporate Evolution:  Looking Inward or 
Looking Outward? Michael A. Trick, Ed. International Management Series: Vol. 4. Pittsburgh: 
Carnegie Mellon Univ. Press  
 
May, D.R., Reed, K., Schwoerer, C.E. & Potter, P., 2004.  Ergonomic office design and aging:  A 
quasi-experimental longitudinal field study of employee reactions to an ergonomic program. 
Journal of Occupational Health Psychology. Vol. 9, 123-135 
 
Zhao, Zheng, Jay Anand, and Will Mitchell, 2004.  “Transferring collective knowledge: Teaching 
and learning in the Chinese auto industry.”  Strategic Organization 2(2): 133-167.  
 
 
2003                                                                                                                                                    
 

Guthrie, J.P., Ash, R.A. & Stevens, C.D., 2003.  Are women “better” than men?  Personality 
differences and expatriate selection. Journal of Managerial Psychology. 18 (3) 229-243. 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Birch, Melissa, 2003. Contributing Editor, Handbook of Latin American Studies, "Economics: 
Brazil" chapter, Volume 59, pp. 324-342, (with Russell E. Smith)  
 
Birch, Melissa, October 9, 2003.  “International Business and the Kansas Economy,” Testimony to 
the Joint Committee on Economic Development, Kansas State Legislature, Topeka, KS. 
 
Anju Seth, Tailan Chi & Sarabjeet Seth, 2003.  International strategy and structure: The tradeoff 
between productive and motivational efficiency. In Alan Rugman, editor, Leadership in 
International Business Education and Research. Elsevier Science, The Netherlands.  
 
Mai-Dalton, R., 2003.  “Mentoring Students of Color”. Teaching Matters, Center for Teaching 
Excellence, 7, 2, 4-5. 
 
Guthrie, J.P., Stevens, C.A., Ash, R., 2003.  Are women “better” than men? The implications of 
personality differences in hiring for expatriate assignment. Journal of Managerial Psychology 
18(3): 229-243.  

May, D. R., Chan, A. Y. L., Hodges, T. D., & Avolio, B. J., 2003.  Developing the moral 
component of authentic leadership. Organizational Dynamics, 32, 247-260. 
 
Pauli, K. P., May, D. R., & Gilson, R. L., 2003.  Fun and games:  The influence of a playful pre-
training intervention and microcomputer playfulness on computer-related performance. Journal of 
Educational Computing Research, 28, 409-426. 
 
Margaret Patterson, Emmett Perry, Carole Decker, Ruth Eckert, Susan Klaus, Linda Wendling, 
and Elena Papanastasiou, 2003.  Factors associated with high school mathematics performance in 
the United States. Studies in Educational Evaluation. 2003, Volume 29, Issue 2, pp. 91-108.  
 
Poppo, Laura, Zheng Zhou*, and Todd Zenger, 2003.  The Economic and Social Embeddedness of 
Relational Governance:  An Empirical Study of Origins and Effectiveness. Academy of 
Management Best Paper Proceedings. 
 
Poppo, Laura, 2003.  Review of The Triumph of Ethernet by Urs von Burg, Stanford University 
Press:  Stanford, CA (published in 2001) for Administrative Science Quarterly, March. 
 
Zaheer, Srilata, Margaret Schomaker and Mehmet Genç, 2003. “Identity versus Culture in 
Mergers of Equals”; European Management Journal, Vol. 21 Issue 2  
 
2002                                                                                                                                                    
 

Stevens, C.D., Guthrie, J.P., Ash, R.A. & Coate, C.J., 2002.  Does personality predict preferred 
managerial style?  Evidence from New Zealand and the United States. Asia Pacific Journal of 
Human Resources, 40 (3) 322-344. 
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Barker, V.L. III, & Mueller, G.C., 2002. CEO characteristics and firm R&D spending. 
Management Science. 48: 782-801 
 
Barker, V.L. III, & Barr, P.S., 2002. Linking top manager attributions to strategic reorientation in 
declining firms attempting turnarounds. Journal of Business Research, 55: 963-979. 
 

Edward Levitas & Tailan Chi, 2002.  Rethinking Rouse and Daellenbach‟s rethinking: Isolating 
versus testing for sources of sustainable competitive advantage. Strategic Management Journal, 23: 
957-962.  
 
Tailan Chi & Anju Seth, 2002.  Joint ventures through a real options lens. In Farok J. Contractor 
and Peter Lorange, editors, Cooperative Strategies and Alliances. Elsevier Science, The 
Netherlands. Published Proceedings  
 
Guthrie, J.P., Datta, D., Rajagopalan, 2002.  Different industries, different CEOs? A study of CEO 
career specialization. Human Resource Planning, 25: 14-25.  

Guthrie, J.P., Stevens, C., Ash, R., Coate, CJ, 2002.  Does personality predict preferred managerial 
style? Evidence from New Zealand and the United States. Asia Pacific Journal of Human 
Resources, 40(3): 322-344.  
 
Guthrie, J.P., Spell, C. and Nyamori, R., 2002.  Correlates and consequences of high involvement 
management: The role of competitive strategy. The International Journal of Human Resource 
Management13 (1): 183-197.  

Karney, Dennis, Hillmer, S., 2002.  “An Evaluation of the Foundations of Deming’s Management 
Theory,” in Proceedings of Eight Annual Deming Research Seminar, New York, February 19-20. 
 
Lee, J., Heilmann, S.G., & Near, J.P., 2002.  Sexual harassment reporting as whistle-blowing: Test 
of a model of predictors and outcomes. Academy of Management, Denver, CO.  
 
May, D. R. & Pauli, K. P., 2002.  The role of moral intensity in ethical decision-making:  A review 
and investigation of moral recognition, evaluation, and intention. Business & Society, 41, 85-118. 
 
Pauli, K. P., & May, D. R., 2002.  Ethics and the digital dragnet: Magnitude of consequences, 
accountability, and the ethical decision making of information system professionals. National 
Academy of Management Best Paper Electronic Proceedings. (Less than 10% of the papers 
submitted to the 2002 National Academy of Management Meeting were published in this 
Proceedings)   
 
Reitz, H. J., May, D. R., Schwoerer, C. E., & Houston, D. A., 2002.  Multidisciplinary Spectacles 
for Blind Scholars Encountering the Elephant of Globalization.  In S. Welcomer (Ed.) International 
Association of Business and Society Proceedings, pp. 171-173.  
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Poppo, Laura and Todd Zenger, 2002, "Do Formal Contracts and Relational Governance Function 
as Substitutes or Complements?" Strategic Management Journal, 23: 707-725. 
 
Poppo, Laura and Mary Lacity, 2002.  “The Normative Value of Transaction Cost Economics:  
What Managers Have Learned About TCE Principles in the IT Context” in Information Systems 
Outsourcing in the New Economy, R. Hirschheim, A. Heinzl and J. Dibbern (eds)  New York: 
Springer-Verlag, pp. 253-276. Reprint:  Information Systems Outsourcing; Enduring Themes, New 
Perspectives, and Global Challenges. 2006. R. Hirschheim, A. Heinzl and J. Dibbern (eds) New 
York: Springer-Verlag, pp. 259-282. 
 
Zenger, Todd, Sergio Lazzarini, and Laura Poppo, 2002,  “Informal and Formal Organization in 
New Institutional Economics” in Advances in Strategic Management:  The New Institutionalism in 
Strategic Management, P. Ingram and B. Silverman (eds.)  JAI Press, Oxford, U.K., vol. 19: 275-
303.  
 
Van de Ven, Andrew and Margaret Schomaker, 2002, “The Rhetoric of Evidence Based 
Medicine”, Health Care Management Review, Vol. 27 Issue 3  
 
2001                                                                                                                                                    
 

Stevens, C.D. & Ash, R.A., 2001.  The conscientiousness of students in subject pools: 
Implications for “laboratory” research. Journal of Research in Personality, 35, 91-97. 
 
Stevens, C.D. & Ash, R.A., 2001.  Selecting employees for fit: Personality and preferred 
managerial style. Journal of Managerial Issues, 13 (4) 500-517. 
 

Ash, R.A., Haider-Markel, D., & Krider, C., April 2001.  State of Kansas Employee Survey. 
(Contract research for The Kansas State Department of Administration)   Lawrence, KS: 
University of Kansas. 
 
Greenwood, D.M., Ash, R.A., O’Connor, S., Steffensmeier, J., December 20, 2001.  Review and 
Recommendations for Managerial Assessment: Assessment Centers Test Batteries. Technical 
Report for Assessment Center, University of Excellence, Sprint. 
 
Barker, V.L. III, Patterson, P.W. Jr. & Mueller, G.C., 2001. Organizational causes and strategic 
consequences of the extent of top management team replacement at firms attempting 
turnarounds. Journal of Management Studies, 38: 213-247. 
 
Mueller, G.C., Mone, M.A., McKinley, W.A., & Barker, V.L. III, 2001. Organizational decline 
– A stimulus for innovation? Business Horizons, 76(4): 25-34. 
 
Birch, Melissa, Halton, G., 2001.  "Foreign Direct Investment in Latin America: New Trends 
and Old Patterns," Latin American Business Review, Vol. 2, Numbers 1/2pp. 13-31. 
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Birch, Melissa, Spring 2001.  Review of Regulatory Policy in Latin America: Post-Privatization 
Realities, by Luigi Manzetti in Latin American Politics and Society, Vol. 43, No. 1,  pp. 143-46. 
 
Tailan Chi & John Liu, 2001.  Product lifecycle and market entry and exit decisions under 
uncertainty. IIE Transactions, 33 (9): 695-704.  
 
Tailan Chi, 2001.  Business Strategies in Transition Economies, by Michael W. Peng. Academy 
of Management Review, 26: 311-313.   
 
Mai-Dalton, R., 2001.  Report from Africa: International Faculty Development Seminar in 
Ghana. Kansas African Studies Newsletter, VII, II, 10-11. 
 
Guthrie, J.P., 2001.  High involvement work practices, turnover and productivity:  Evidence 
from New Zealand. Academy of Management Journal, 44: 180-190.  

Karney, Dennis, Hillmer, S., 2001.  “In Support of the Assumptions at the Foundations of 
Deming’s Management Theory,” Journal of Quality Management, 6, 371-400.  
 
Krider, Charles, Ash, R. Heider-Markel, D., 2001.  “State of Kansas Employee Survey,” A 
survey of all state classified and non-faculty unclassified employees to determine the 
determinants of employee satisfaction/dissatisfaction and retention. For the Kansas State 
Department of Administration 
 
Baumgartel, H.J. &  Schwoerer, C.E., 2001.  Education and development environments. 
Rajagiri Management Journal, 2, 5-16. 
 
 
2000                                                                                                                                                    
 

Schippmann, J.S., Ash, R.A., Battista, M., Carr, L., Eyde, L., Hesketh, B., Kehoe, J., Pearlman, K., 
Prien, E.P., and Sanchez, J.I., 2000. The practice of competency modeling. Personnel Psychology, 
53 (Autumn) 703-740. 
 
Birch, Melissa, 2000.  The Impact of Privatization in the Americas, edited with Jerry Haar, North-
South Center Press at the University of Miami. 
 
Birch, Melissa, 2000.  "Mercosur:  The Road to Economic Integration in the Southern Cone, 
"International Journal of Public Administration, Vol. 23, No. 5-8, pp. 1387-1415. 
 
Birch, Melissa, 2000.  Contributing Editor, Handbook of Latin American Studies, "Economics: 
Brazil" chapter, Volume 57, pp. 318-327 (with Russell E. Smith)  
 
Birch, Melissa, Moss, H., et al., December 2000.  The Case for Early and Sustained Engagement 
with the Americas: A Memorandum to the President-Elect and His Foreign Affairs/National 
Security Team, North-South Center at the University of Miami. 



 
 

 

Recent Faculty Publications 
 in Management 

 

 
Birch, Melissa, March 2000.  Beyond Privatization: Regulation and Competition in the 
Infrastructure Industries, discussant, Latin American Studies Association, Miami, FL. 
 
Tailan Chi, 2000.  Option to acquire and divest a joint venture. Strategic Management Journal, 21: 
665-687. Reprinted in Reprinted in Alan Rugman & Jing Li, Editors. 2005. Real Options and 
International Investment. Edward Elgar Publishing Inc, Northampton, MA.  
 
Mai-Dalton, R. and Suazo, M., 2000.  “Providing Cultural Diversity Training: Some Ethical 
Issues”. In: Proceedings of the 2000 Annual Conference of the Midwest Academy of Management. 
Chicago, Illinois. 
 
Guthrie, J.P., Hollensbe, E., 2000. Group pay-for-performance plans: The role of spontaneous 
goal-setting. Academy of Management Review, 25: 864-872.  

Guthrie, J.P., 2000.  Alternative pay practices and employee turnover: An organization economics 
perspective. Group and Organization Management, 25: 419-439.  

Karney, Dennis, Bryant, M. & Sheehan, D., 2000.  “Le Role des Professeurs de Langues dans 
L’Acceleration du Processus D’Internationalisation: L’Example D’Une Ecole de Commerce,” in 
Proceedings of 28th Congress UPLEGESS pour une identite et une citoyennete europeennes: 
position, roles et objectives nouveaux pour le professeur de langues, ENSIETA-Breast, France, 
May 24-26, 2000.  
 
Karney, Dennis, Bryant, M. & Sheehan, D., 2000.  “Accelerating the experimental learning 
process of the student: One Business School’s Experience in the Internationalizing of the 
Curriculum,” in Proceedings of 5th Biennale de l’education et de la formation: Degats sur les 
recherches et les innovations, Paris-La Sorbonne, 2000. 
 
Karney, Dennis, Dalrymple, J., Hillmer, S., Edgeman, R., and Geroy, G., 2000.  “Knowledge 
Creation and Advancement of Organizational Excellence,” Quality Engineering, 12, 4. 
 
Flannery, B. L., & May, D. R., 2000.  Environmental ethical decision making in the U.S. metal 
finishing industry. Academy of Management Journal, 43, 642-662. 
 
Elm, D. R., May, D. R., Weaver, G., & Weber, J., 2000.  Empirical research in business ethics. In 
K. Getz & D. Windsor (Eds.) International Association of Business and Society Proceedings, pp. 6-
10. 
 
Poppo, Laura and Keith Weigelt, 2000.  “A Test of the Resource-Based Model Using Baseball 
Free Agents”, Journal of Economics and Management Strategy, 9(4): 585-614.  
 
 
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

1999                                                                                                                                                    
 

Bendapudi, V. & Ash, R.A., 1999.  The Shamrock Organization: Determinants and Consequences 
of Externalization. Academy of Management Proceedings, HR: E1-E6.  
 
Ash, R.A., Johnsen, E.P., Dandridge, D.L., Kovel, J.P., Petr, C., Politoske, D.T., Unruh, D., & 
Gautt, S.W., February 1999.  The University of Kansas Faculty Work Satisfaction Survey Results. 
(http://www.ku.edu/~unigov.table.html)   Lawrence, KS: University of Kansas, University 
Governance. 
 
Birch, Melissa, Xu, Z., Fall 1999.  "Performance of State-Owned Enterprises in Argentina: An 
Empirical Assessment.  Review of Industrial Organization pp. 355-375. 
 
Birch Melissa with Clyde Stoltenberg, 1999.  Annual Survey of Kansas Manufacturers and 
Exporters A study of Kansas service exporting prepared for Kansas, Inc. 
 
Choi, Y. and Mai-Dalton, R., 1999.  "The Model of Followers' Responses to Self-Sacrificial 
Leadership: An Empirical Test."  The Leadership Quarterly, 10, 3, 397-421.  
 
Guthrie, J.P., 1999. A re-examination of the accounting stereotype (with C.J. Coate) In J.E. 
Hunton (Ed.) Advances in Accounting Behavioral Research, Vol. 2, Stamford, Conn.: JAI Press, 
153-171.  

Krider, Charles, Glass, R., Clifford, N., Harris, B., & Woolsey, C., Fall 1999.  “Economic Scope, 
Impact, and Marketing Study of the Kansas Arts Commission,” Kansas Business Review. 
 
Krider, Charles, Oslund, P. and Mercer, S., 1999. Kansas Innovation Index. Kansas Technology 
Enterprise Corporation. 
 
Flannery, B. L., & May, D. R., 1999.  An empirical study of the effect of moral intensity on 
environmental ethical decision making. National Academy of Management Best Paper Electronic 
Proceedings. (Less than 10% of the papers submitted to the 1999 National Academy of 
Management Meeting were published in this Proceedings. This manuscript also won the 1999 Best 
Paper Award from the ONE Division of the Academy of Management)  
 
Pauli, K. P., May, D. R., & Gilson, R. L., 1999.  Motivation orientation and intention to use 
computers. Midwest Academy of Management Electronic Proceedings. 
 
1998                                                                                                                                                    
 

Mone, M.A., McKinley, W.A., & Barker, V.L. III., 1998. Organizational decline and innovation: 
A contingency framework. Academy of Management Review, 23:115-132. 
 
Barker, V.L. III, & Mone, M.A., 1998. The mechanistic structure shift and strategic reorientation 
in declining firms attempting turnarounds. Human Relations, 51: 1227-1258. 



 
 

 

Recent Faculty Publications 
 in Management 

 

 
McKinley, W., Mone, M.A., & Barker, V.L. III., 1998. Some ideological foundations of 
organizational downsizing. Journal of Management Inquiry, 7: 198-212. 
 
Mone, M.A., McKinley, W.A., & Barker, V.L. III., 1998.  Organizational decline and innovation: 
Are entrepreneurs a special case? Invited Rejoinder, Dialogue Section, Academy of Management 
Review, 23: 388-389.  
 
Birch, Melissa, Stoltenberg, C., 1998.  Annual Survey of Kansas Manufacturers and Exporters. A 
study of Kansas manufacturers prepared for Kansas, Inc. 
 
Birch, Melissa, Fall 1998.  "Changes in Capital Flows: Comments," Quarterly Review of 
Economics and Finance, Vol. 38, No. 3 pp. 385-89. 
 
Tailan Chi & Paul C. Nystrom, 1998.  An economic analysis of matrix structure, using 
multinational corporations as an illustration. Managerial and Decision Economics, 19: 141-156.  
 
Choi, Y. and Mai-Dalton, R., 1998.  "On the Leadership Function of Self-Sacrifice." The 
Leadership Quarterly, 9, 4, 475-501. 
 
Guthrie, J.P., 1998.  Career management strategies: The role of personality (with C.J. Coate & 
C.E. Schwoerer)   Journal of Managerial Psychology, 13: 371-386.  
 
Guthrie, J.P., 1998.  Corporate strategy, executive selection and firm performance (with D. Datta) 
Human Resource Management, 37(2): 101-115.  

Karney, Dennis, Barnes, F., & Feld, L., 1998.  “Unstated requirements for the Baldrige Criteria: 
Lessons Learned from John Deere,” in Proceedings of The Southern Management Academy, 
November 5-8.  
 
Krider, Charles, Glass, R. & Nelson, K., Spring 1998.  “Kansas State Parks: A Marketing and 
Valuation Study, Kansas Business Review. 
 
Krider, Charles, Clifford, N. and Conde, F., Fall 1998.  “Demographic and Economic Trends in 
Kansas,” Kansas Business Review. 
 
Schwoerer, C. E., May, D. R., & Hollensbe, E., 1998.  General and specific self-efficacy:  Their 
roles in a training intervention. Midwest Academy of Management Electronic Proceedings.  
 
Peterson, S. J., & May, D. R., 1998.  Who am I and what do I feel?:  Self-identity and emotional 
engagement at work. Midwest Academy of Management Electronic Proceedings. 
 
Gilson, R. L., & May, D. R., 1998.  Creativity in work groups:  The influence of task 
interdependence and task routineness on group support for creativity. Midwest Academy of 
Management Electronic Proceedings. 



 
 

 

Recent Faculty Publications 
 in Management 

 

 
Reed, K., & May, D. R., 1998.  New age technology and new aged workers:  The impact of age on 
computer skill acquisition and the influence of technological self-efficacy, age-related beliefs, and 
change attitudes. Midwest Academy of Management Electronic Proceedings. 
 
Pauli, K. P., & May, D. R., 1998.  Computer training and the unsure learner:  A theoretical 
framework for the influence of pre-training intervention, self-efficacy, and microcomputer 
playfulness on computer related performance. Midwest Academy of Management Electronic 
Proceedings. 
 
Poppo, Laura and Todd Zenger, 1998.  “Testing Alternative Theories of the Firm: Transaction 
Cost, Knowledge-Based, and Measurement Explanations for Make-or-Buy Decisions in 
Information Services”, Strategic Management Journal, 19: 853-877. 
 
Guthrie, J.P., Coate, C.J. & Schwoerer, C.E., 1998.  Career management strategies:  The role of 
personality. Journal of Managerial Psychology, 3:  371-386. 
 
 
1997                                                                                                                                                    
 

Stella, M.E., Krider, C.E., and Ash, R.A., 1997. (January) The Kansas Workforce: Employer 
Assessment. Topeka, KS: Kansas Inc. 
 
Stella, M.E., Krider, C.E., and Ash, R.A., 1997. (Spring) The Kansas Workforce: Employer 
Assessment. Kansas Business Review, 20(3) 20-31.  
 
Mueller, G.C., & Barker, V.L. III., 1997. The upper-echelons and board characteristics of 
turnaround and nonturnaround declining firms. Journal of Business Research, 39: 119- 
134. 
 
Barker, V.L. III, & Duhaime, I.M., 1997. Strategic change in the turnaround process:  Theory 
and empirical evidence. Strategic Management Journal, 18: 13-38. 
 
Birch, Melissa, 1997.  "Privatization," in Encyclopedic Dictionary of Business Ethics, edited by 
R. Edward Freeman and Patricia Werhane, pp. 507-09, (London: MacMillan Press)  
 
Birch, Melissa, Smith, R., 1997.  "Economics: Brazil" Contributing Editor, Handbook of Latin 
American Studies, chapter, Volume 55, pp. 290-306. 
 
Tailan Chi & Thomas W. Roehl, (1997.  The structuring of interfirm exchanges in business 
know-how: Evidence from international collaborative ventures. Managerial and Decision 
Economics, 18: 279-294.  
 

Tailan Chi & Dashan Fan, 1997.  Cognitive limitations and investment myopia‟. Decision 
Sciences, 28(1): 27-57. 



 
 

 

Recent Faculty Publications 
 in Management 

 

 
Tailan Chi, John Liu & Hong Chen, 1997.  Optimal stopping rule for a project with uncertainty 
completion time and partial salvageability. IEEE Transactions on Engineering Management, 
44(1): 54-66.  
 
Guthrie, J.P., Datta, D., 1997.  Contextual influences on executive selection: Firm 
characteristics and CEO experience. Journal of Management Studies, 34(4): 537-560.  

Guthrie, J.P., Datta, D., 1997.  Executive succession: Organizational antecedents of CEO 
characteristics Strategic Management Journal, 1994, 15, 569-577. Article abstracted in Sessa, 
V.I. & Campbell, R.J. Selection at the top: An annotated bibliography, Greensboro, NC: Center 
for Creative Leadership, 1997, p. 14.  

Guthrie, J.P., Olian, Judy, 1997.  Does context affect staffing decisions? The case of general 
managers Personnel Psychology, 1991, 44(2): 263-292. Article abstracted in Sessa, V.I. & 
Campbell, R.J. Selection at the top: An annotated bibliography, Greensboro, NC: Center for 
Creative Leadership, 1997, p. 15.  

Karney, Dennis, Hillmer, S., 1997.  “Towards Understanding the Foundations of Deming's 
Theory of Management,” Journal of Quality Management, 2, 171-189.  
 
Krider, Charles, Stella, E. and Ash, R., Spring, 1997.  "The Kansas Workplace: Employer 
Assessment," Kansas Business Review 
 
Krider, Charles, Glass, R. and Clifford, N., Spring 1997.  "The Kansas Business Environment," 
Kansas Business Review. 
 
May, D. R., Schwoerer, C. E., Reed, K., & Potter, P., 1997.  Employee reactions to ergonomic 
job design:  The moderating effects of health locus of control and self-efficacy. Journal of 
Occupational Health Psychology, 2, 11-24. 
 
Reed, K., & May, D. R., 1997.  Shifting from the fountain of youth to old faithful:  Training an 
aging work force. Midwest Academy of Management Electronic Proceedings, 1(31) 1-27. 
 
Poppo, Laura, 1997. "The Visible Hands of Corporate Staff in the Multi-Divisional 
Corporation: A Focus on Inter-divisional Exchanges", Academy of Management Best Paper 
Proceedings, 277-281. 
 
May, D.R., Schwoerer, C.E., Reed, K., & Potter, P., 1997.  Employees' reactions to ergonomic 
job design:  The moderating effects of health locus of control and self-efficacy. (1997)   Journal 
of Occupational Health Psychology. 2, 1-14. 
 
 
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

1996                                                                                                                                                    
 

Barker, V.L. III,, & Patterson, P.W., Jr. 1996. Top-management-team tenure and top manager 
causal attributions at declining firms attempting turnarounds. Group & Organization 
Management, 21: 304-336. 
 
Birch, Melissa, 1996.  "Economic Policy and the Transition to Democracy in Paraguay,"  in The 
Political Economy of the Transition to Democracy in Latin America, edited by Gary McMahon, 
(London: MacMillan Press Ltd)  pp. 166-190. 
 
Birch, Melissa, 1996.  "Itaipu Hydroelectric Project," Encyclopedia of Latin American History, 
edited by Barbara A. Tenenbaum, p. 306, New York: Charles Scribner's Sons. 
 
Tailan Chi & Donald J. McGuire, 1996.  Collaborative ventures and value of learning: 
Integrating the transaction cost and strategic option perspectives on the choice of market entry 
modes. Journal of International Business Studies, 27(2): 285-307. Reprinted in Jeffrey J. Reuer, 
Editor. 2004.. Strategic Alliances: Theory and Evidence. Oxford University Press, New York, 
NY. Reprinted in Alan Rugman & Jing Li, Editors. 2005.. Real Options and International 
Investment. Edward Elgar Publishing Inc, Northampton, MA.  
 
Tailan Chi, 1996. Performance verifiability and output sharing in collaborative ventures. 
Management Science, 42(1): 93-109.  
 
Guthrie, J.P., 1996.  Older dogs and new tricks: Career stage and self-assessed need for training 
(with Catherine E. Schwoerer) Public Personnel Management, 1996, 25(1): 59-72.  
 
Krider, Charles, Glass, R. and Nelson, K., Fall 1996.  "The Effective Labor Force in Kansas: 
Employment, Unemployment, and Underemployment." Kansas Business Review, pp. 8-19. 
 
Krider, Charles, Clifford, N., Burress, D., and Olsund, P., Fall 1996.  "Report of the Kansas 
Task Force on Internet Access for Schools and Public Libraries: Findings, Conclusions and 
Recommendations," Kansas Business Review, pp. 20-28. 
 
Schwoerer, C. E., & May, D. R., 1996.  Age and work-related outcomes:  The moderating 
effects of self-efficacy and tool design effectiveness. Journal of Organizational Behavior, 17, 
469-487. 
 
Flannery, B. L., & May, D. R., 1996.  The moderating effects of moral intensity on the 
individual and contextual determinants of environmental ethical decision-making (A theoretical 
framework)   National Academy of Management Selected Electronic Proceedings, 2, ONE 
Division, 1-6. (Less than 9% of the papers submitted to the 1996 National Academy of 
Management Meeting were published in this Proceedings)  
 
 
 



 
 

 

Recent Faculty Publications 
 in Management 

 

Reed, K., May, D. R., & Waskel, S., 1996. Alice through the computer screen:  Older women 
workers and computer technologies. Midwest Academy of Management Electronic Proceedings, 
1(8)  1-16. 
 
Poppo, Laura, 1996.  Review of Resource-based and Evolutionary Theories of the Firm (Ed. 
Cynthia A. Montgomery) Kluwer Academic Publishers:  Boston, MA (published in 1995) for 
Managerial and Decision Economics, 17(6) 595-6. 
 
Schwoerer, C.E. & May, D.R., 1996. Age and work-related outcomes:  The moderating effects 
of job efficacy and ergonomic tool design. Journal of Organizational Behavior. 17, 469-487.  
 
Guthrie, J. & Schwoerer, C.E., 1996.  Older dogs and new tricks:  Career stage and self-
assessed need for training. Public Personnel Management, 25, 59-72. 


